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RESERVE YOUR SPACE TODAY!!!
The Greater Tehachapi Chamber of
Commerce is preparing the 2021 Business
Referral Directory, the most important
business-reference publication available.
The Directory is a "must have" full color
reference with a comprehensive community
profile, demographics, overview, local facts
and figures, local attractions and much more…

ß #1 requested publication at the Chamber
ß Included in all Relocation Packets
ß Distributed to all Tehachapi Businesses
ß Included in Welcome Packet for
new residents
ß Distributed by our City at
business conferences
Chamber Business Referral Directory
ß Available at Local Hotel& Lodging
will be online at
ß Contact information for ALL
www.tehachapi.com
Chamber Members
ß Full Color Publication

Bronze Level

Call Ida at the Chamber office to reserve your ad space

Your Chamber Working For You

We'd like to share some ways we have promoted your business in March
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Monthly Virtual Network Luncheon
Jessica Klemencic, Small Business Liaison
Caltrans District 9

Please join the Greater Tehachapi Chamber of Commerce for our
Virtual Network Luncheon on Tuesday, April 20, 2021 at
12:00 p.m. Our guest speaker will be Jessica Klemencic, Small
Business Liaison for Caltrans District 9.
Jessica will discuss Caltrans’ Small Business Program, the
certifications and the benefits of certification. She will also provide
information on training opportunities and available resources.
Jessica will be joined by Christine Knadler, Public Information
Office Chief for Caltrans District 9. Christine will present information about the current
Rosamond – Mojave project.
Jessica Klemencic is the Small Business Liaison for Caltrans District 9. Her office is in
Bishop, but District 9 includes eastern Kern County. Jessica enjoys being able to reach out,
virtually, to eastern Kern County to work with small businesses and make sure everyone is
aware of the available resources. She is fortunate to be able to help local small businesses
learn about the benefits of being certified, Small Business (SB) and Disabled Veteran
Business Enterprise (DVBE) and Disadvantaged Business Enterprise (DBE) are the three
certifications that Caltrans recognizes.
Reservations are required. Please make your reservation by emailing
idaperkins@tehachapi.com. Reservation deadline is Thursday, April 15, 2021.
Meeting login information will be emailed to those with reservations on Friday,
April 16, 2021.

April Virtual Luncheon Sponsor

2021
Board of Directors
Chairperson

Liz Trejo
Big Papa's Steakhouse

Chair Elect

Susan Abrego
1st Priority Vehicle
Registration Service

Treasurer

Carolyn Wiles
Terra-Gen Operating Company

Past Chair

Stephanie Garcia
Valley Strong Credit Union

• Directors •
Jessica Davidson
AltaOne Federal Credit Union
Kellie Dudevoir
Canine Creek Pet Wash & Boutique
Jim Miller
Race Communications

Staff
Ida Perkins
President

In 1938, a small group of dedicated and concerned teachers met for the purpose of
forming a financial cooperative for school employees and their families. From these
very humble beginnings, Valley Strong Credit Union was founded and formed.
The first Valley Strong “office” was actually a small room located in the library of a
local Kern County high school. A single volunteer conducted all the operations, with
transaction receipts kept in a shoe box. By the end of our first year, Valley Strong had
141 individuals banking with us and approximately $1,300 in assets.
A lot has changed over the last three-quarters of a century, however, our commitment
to serving the community remains the same. That’s why more than 150,000
individuals representing more than $2.2 billion in assets choose to bank with us.
Our mission is to turn people’s financial possibilities into financial realities. We work
every day to create a better tomorrow for our children and families. We are here to
stay and grow together. And, here to discover the best financial possibilities for the
best possible outcomes.
From extensive loan programs, including home and auto, to the latest in digital
technology, retirement and wealth management services, and business banking,
Valley Strong is your lifelong financial partner.
So, no matter what your financial possibilities may be, we are here to serve you.
Valley Strong Credit Union – Grow Your Possibilities

209 E Tehachapi Blvd
P.O. Box 401
Tehachapi, CA 93581
661 822-4180
Fax 661 822-9036
www.tehachapi.com
Office closed to public until
further notice
Available by phone
10 AM - 1 PM
Monday - Friday
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2021 Board of Directors
Liz Trejo, Chairperson
Susan Abrego, Chair-Elect
Carolyn Wiles, Treasurer
Stephanie Garcia, Past Chairperson
Jessica Davidson Kellie Dudevoir

Jim Miller

2021 Citizen’s of the Year
Milo & Layla Lujan

2021 Small Business of the Year
South Street Digital

2021 Large Business of the Year

Adventist Health Tehachapi Valley
The Greater Tehachapi Chamber of Commerce

requests the pleasure of your company
in the celebration of the
2021 Installation of Officers & Directors

and

Recognition of the
2021 Citizen of the Year
2021 Small and Large Business of the Year

The evening of
Saturday, May 15, 2021

at

Stallion Springs Community Center
27850 Stallion Springs Drive, Tehachapi, CA
Social Hour 5:30 pm, (no-host cocktails)
Dinner served at 6:30 pm
$60.00 per person

RSVP by Thursday May 6, 2021 to (661) 822-4180 or idaperkins@tehachapi.com
Attire: Semi Formal/Business

Thank You to our Sponsors
Adventist Health Tehachapi Valley
P-Dubs Brew Pub
AltaOne Federal Credit Union
P-Dubs Grille & Bar
AMA Homes, Inc
Race Communications
Big Papa's Steakhouse & Saloon
Southern California Edison
City of Tehachapi
The Heat Source
Terra-Gen Operating Company, LLC
To RSVP call Ida Perkins 661-822-4180 or email idaperkins@tehachapi.com
Please note: Depending on current state and county COVID guidelines this event may be outdoors
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County of Kern
Zack Scrivner
Kern County Supervisor - Second District
Kern County COVID-19 Update - March 26, 2021
Last week, we announced that Kern County met the red tier metrics within the State’s Blueprint for a Safer
Economy. The Blueprint requires the County to meet the metrics of the less restrictive tier for two
consecutive weeks before we officially move to that tier. On March 23, the State announced that Kern
County has met the red tier metrics for two consecutive weeks and Kern County will officially move to the
red tier, effective March 24. Specifically, Kern’s metrics are as follows:

The following changes are allowable in the red tier:
- Retail – Capacity can increase f rom 25% to 50%
- Shopping centers – Capacity can increase f rom 25% to 50% and food courts can reopen with modif ications.
- Museums, zoos and aquariums – can open indoors
- Movie Theaters – can open indoors at 25% capacity or 100 people, whichever is fewer
- Hotels and lodging – can open f itness centers at 10% capacity
- Restaurants – can open indoors at 25% capacity or 100 people whichever is fewer
- Effective April 1, when outdoor live events are permitted to resume, they can open at 20% capacity for in-state visitors only
with advanced reservations.
Also, of importance to note, we not only meet the red metrics, but our testing positivity rate and our health equity metric meet
orange tier metrics. The State’s Blueprint for a Safer Economy require a County to remain in a tier for at least three weeks and
meet the metrics of the less restrictive tier for at least two weeks. Kern County could move to the orange tier as early as April 7.
Furthermore, when California hits the goal of 4 million doses of vaccine administered within the lowest quartile, the case rate
threshold to move from the red to the orange tier change f rom 3.9/100,000 to 5.9/100,000.
Schools
A Supreme Court decision last week changed the reopening requirements for schools. Junior High and High Schools were
previously required to wait to reopen until a county was in the Red Tier. The updated guidance that was released this past Friday
allows Junior High and High Schools to reopen at the same time that elementary schools reopen, which is when a county’s case
rate is 25/100,000 or below.
Variant B.1.1.7 Identified in Kern County
We were notified late on Thursday evening that COVID variant B.1.1.7 was identified in Kern County. B.1.1.7 is the first variant
that has been identified in Kern County. First detected in the United Kingdom, as of March 19, there have been 471 cases
identified of this variant in California. Definitive analysis about B.1.1.7 is still pending, but the United Kingdom advisory group
has suggested that infection with B.1.1.7 is associated with an increased risk of hospitalization and death. However, studies
suggest that antibodies generated through vaccination with currently authorized vaccines recognize this variant.
Identifying this variant in Kern County is a reminder about the importance to stay vigilant with our COVID mitigation measures
to avoid a third surge, as the CDC indicates that this variant is more transmissible and will spread faster and easier than the
original version of COVID-19.
Vaccine
As of March 22, the County has been allocated 227,765 doses of COVID-19 vaccine, including 11,760 doses arriving March 23.
As of March 22, 230,164 doses have been administered to Kern County residents. 75,509 people have completed their vaccination series, which is about 8.2% of our population, and 99,910 doses have been administered to our 65+ population. Furthermore,
40,422 persons 65+ have completed their vaccination series, meaning 37% of our 65+ population has been fully vaccinated.
Unfortunately, our vaccine allotment from the state has decreased since our highest week of 30,270 on March 8. Last week, Kern’s
allotment was 23,890, with no doses of the Johnson and Johnson vaccine. This week, Kern’s allotment is 20,440, with an additional 1,000 doses of the Johnson and Johnson vaccine given directly to a special clinic at Bakersfield College that was held
See County of Kern Page 5
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County of Kern / From Page 4

last weekend. We continue to advocate for more vaccine and more
Johnson and Johnson doses, as it helps us get ourcommunity
vaccinated quicker.
If we continue to receive vaccine at the rate we are receiving it, it
will take an additional 8 weeks to completely vaccinate our 65+
population at the 70% allotment currently required by the State. It
will take 45 weeks to get the rest of our 16+ population fully
vaccinated. If the vaccine gets approved for those under 16 years
of age, it will take 68 weeks to get our entire population vaccinated
at this rate.
The partnership between the Kern County Department of Public
Health and Adventist Health Tehachapi Valley continues to
distribute vaccines throughout my district with the mobile clinic.
The following is a snapshot of vaccines administered as of March
24.
Rosamond 				1154
Mojave 					 914
Boron 					 491
Frazier Park / PMC 			

389

Cal City 				

389

Bear Valley 				

336

Grand Total 				3673

Luncheon Business Card Winner

Volunteer Senior Outreach Program (VSOP)

Volunteer Senior Outreach Program (VSOP) was originally established in 1977 as Senior Health and Peer
Counseling within Santa Monica, CA. The program
expanded into the Kern River Valley as the Senior
Volunteer Program in 1996. Grant funding propelled
expansion for services in 2009. VSOP is now available
to Bakersfield, Caliente, Tehachapi, Rosamond, Boron,
California City, Mojave; and is jointly funded by Kern
County and Aging and Adult Services. Due to grant
funding, seniors receive supports without out of pocket
costs. VSOP staff are based out of our College
Community Services office at 113 F. Street here in
Tehachapi, and serves all towns listed above, except
Bakersfield.
Seniors may self-refer for VSOP supports, with other
referrals obtained by family, friends, community service
organizations or health care providers. Most qualifying
seniors are aged 60 and above who are struggling with
any of the following circumstances or symptoms: Homebound/isolated, loneliness, limited income and resources,
grief/loss, depression, anxiety, suicidal thoughts; and/or
would benefit from increased socialization. The length of
the program is typically within a year to 18 months.
During this time of the pandemic, we are still providing
our supportive services using appropriate social
distancing as per CDC recommendations. For VSOP staff
this includes outdoor visits when weather permits, using
with masks and social distancing. As for those interested
in becoming VSOP volunteers; it is possible to have a
volunteer and client interact via phone supports until
which time when in-person visits are possible for
volunteers once again.
For VSOP referrals, general questions, or for those interested in becoming a volunteer, please contact College
Community Services of Tehachapi at 661-822-8223 to be
directed to VSOP staff.
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April Membership Anniversaries
33 Years

Kiwanis Club of Tehachapi

22 Years

12 Years

Fairfield Inn & Suites by Mariott
Hungry Howie's Pizza

Tehachapi Bible Bookstore

9 Years

Snow Orthodontics
The Balancing Act

6 Years

20 Years
16 Years

Jackie Wood Photography
Murray Family Farms

15 Years

City of Tehachapi
Terrio Therapy-Fitness, Inc.

13 Years

Goldfish Publications, LLC
Petra Mediterranean Deli & Restaurant

Alert Disaster Restoration
Kaiser Permanente

Welcome Our Newest
Members
Bowe Contractors, Inc.
Karen Bowe
609 Bailey Ct
Tehachapi, CA 93561
661-940-0899

Big Papa's Steakhouse & Saloon
Tehachapi Mountain Group

2 Year

Edward Jones Investments/Brandon Billings
Las Palmas Restaurant

tehachapi.com working
for our members

We'd like to share with you a summary
of our website business directory
activity for March

Main Directory Search Page Visits 1,788
Alphabetical Listing Search

4,011

Categorical Listing Search

6,591

New Member Listing
Referred to Member Website

413
1,867

Emails Sent to Members

215

Member Map Views
Calls Placed to Members
Category Sponsor Ad

3,631
479
41
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HR Corner
California Family Rights Act Leave Raises Issues, Questions
March 30, 2021 - CalChamber HRWatchDog

My employee used her Family and Medical Leave Act (FMLA)/California Family
Rights Act (CFRA) time last year to care for her mother. Now she wants to take
leave to care for her grandchild. Are we required to provide more time to her?
That is an interesting question and one the new provisions of the CFRA do address.
The big change that was made to the California law that went into effect
January 1, 2021, included the provisions that added additional family members
who are now protected under the CFRA. They include grandparents, grandchildren,
siblings and in-laws.
Therefore, even though your employee has already used 12 weeks of FMLA/CFRA
last year to care for her mother, she is entitled to request a CFRA leave now for the
care of her grandchild.
Hours Worked
Whether she is entitled to that additional time depends on her eligibility for the leave (that is, having worked 1,250 hours during
the 12 months prior to the leave).
If she was not full time and had missed a lot of work during that time, she may not have worked enough hours to qualify for
the leave. Time worked includes regular and overtime hours, but not paid time off (PTO) hours, such as sick, vacation, PTO or
holidays.
No COVID Exemption
What if the reason the employee has not worked the 1,250 hours is because we were slow and she was not scheduled to work
full-time due to COVID?
There is no exemption from the requirement of working 1,250 hours, even if the reason that she did not have sufficient hours
worked was due to a slowdown in work due to COVID-19. Therefore, the employer could deny the leave until such time as the
employee has worked the 1,250 hours.
Employee Handbook
While the CFRA leave may not be available to the employee, the employer should check their employee handbook and past
practices to see if they have provided employees with a personal leave or unpaid time off.
A personal leave, while not required by law, is used often to deal with short-term personal or family issues that prevent an
employee from working.
Personal Leave
Can we grant the employee a personal leave or allow them to work from home?
There is nothing that would prevent an employer from granting a personal leave of absence or allowing the employee to work
from home.
Just be aware that what you do for one employee you would be required to do for others similarly situated to prevent discrimination issues. It is up to an employer to decide whether those accommodations can be made.
No CFRA for Child Care
What if the reason the employee needs to take the leave to care for the grandchild is due to child care not being available?
The CFRA provisions relating to care for family members require that the child have a serious medical condition and do not
cover situations where child care is not available. On that basis, the CFRA request could be denied.
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Chamber Services

2021 Chamber Virtual
Luncheon Sponsorships

For Members Only

Mailing Labels
$25.00
Electronic (Excel)
Mailing List
$35.00

The Greater Tehachapi Chamber of Commerce Monthly Virtual
Luncheon is an opportunity to Showcase your Business. Virtual
Luncheons are held on the 3rd Tuesday of each month until in-person
gatherings are allowed* The months of June through October are
currently available (no luncheon in August).

Employment Posters 2021

Members
Non-Members

$59.00
$78.00

Directory of Members

Available to all at No Charge

Website Advertising - Members Only

Contact Chamber Office for pricing
and options
Free to Members Only

Display of Cards & Brochures in the
Chamber Office
Referrals From:
Phone Calls Walk-In's Internet
First Hotspot in Newsletter (first 90
days of membership)
$ 35.00

All inclusive sponsorship for only $75.00. Call early to reserve the
month important to you. Reservations on a first come basis. Only one
Sponsor per luncheon.
To sponsor a Virtual Luncheon or additional information, contact Ida
Perkins at the Chamber 661-822-4180 or email idaperkins@tehachapi.
com.

$ 25.00
$200.00
$125.00

*When in-person gatherings are permitted, luncheon sponsorship will include 2
tickets to the luncheon and exclusive rights to distributing promotional material
at each seat. The cost of sponsorhip will increase to $100.00 at that time.

Advertising - Members Only

Newsletter Hotspot
Newsletter Card
per month
per year
Relocation Packet
Insert/per year

SUN

Your Virtual Luncheon Sponsorship includes:
• 250 words business bio in our monthly newsletter for the month of
sponsorship with your logo.
• Your Business listed as a sponsor in our luncheon reminder email.
• 3-minute infomercial at the luncheon.
• Your Business listed as sponsor on the New Member List and
Calendar distributed at the luncheon by the Chamber via email

sSupport
ho
p local!
your local business community
MON

TUE

April 2021

www.tehachapi.com
WED

THU

FRI

11

18

2

1

For detailed information on events, visit our Community Calendar at www.tehachapi.com
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SAT

6

5
City Council Mtg 6 PM
www.liveuptehachapi.com

12

Chamber Board of Mtg
8 AM via phone

19

13

TUSD Board Mtg 5:30 PM

20

7
GTEDC Mtg 7:30 AM
via Zoom

8

Gallery n Gifts
First Friday 5-8 PM
661-822-6062

9

3
Household Hazardous
Waste Collection Event
9 AM - 1 PM Tehachapi Landffill

10

14

15

16

17

21

22

23

24

28

29

30

CHAMBER VIRTUAL
LUNCHEON 12:00 PM

25

City Council Mtg 6 PM
www.liveuptehachapi.com

26

TVRPD Board Mtg 5:30 PM
www.tvrpd.org

27
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