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As the Holiday Season is upon us, we find
ourselves reflecting on the past and on you,
our members, who have helped to shape our
organization in a most significant way.
Because the support of those we serve is the
foundation of our success, there is no
time more fitting to say

“Thank You”

and to wish you and your family a
Happy Holiday Season and a New Year
filled with peace and prosperity
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Greater Tehachapi Chamber of Commerce
2020/2021 Board of Directors
and Staff

Your Chamber Working For You

We'd like to share some ways we have promoted your business in November
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HONORING

TEHACHAPI'S FINEST
Tehachapi Businesses of the Year 2021 & Citizen of the Year 2021
The Greater Tehachapi Chamber
of Commerce and the Tehachapi
News will once again be accepting
nominations for the 2021 Tehachapi
Citizen of the Year and the 2021
Tehachapi Large and Small
Businesses of the Year.

which has contributed to the
community through their volunteer
efforts, continuous involvement,
and support of charitable
organizations or improvement of
the economic climate? Take this
opportunity to nominate them.

Last year's recipient of the Citizen
of the Year was Carl Gehricke,
Small Business of the Year was
Ashmore Motors and Large
Business of the Year was Kasier
Permanente.

Nomination forms are available
online by clicking here. Nomination
forms will also be printed in the
Tehachapi News or you can email
idaperkins@tehachapi.com and
request nomination forms.

Do you know an outstanding
Citizen, someone who, through
outstanding community service
or volunteerism, has a significant
impact on the community over the
past year or over the past several
years; A Large (10+ employees) or
Small (1-9 employees) Business

Deadline for Submission of
Nominations is Monday, January 4,
2021 at 4:00 p.m.
Awards will be presented at the
Greater Tehachapi Chamber of
Commerce Annual Installation
and Recognition Gala. Date to be
announced.

2020
Board of Directors
Chairperson

Stephanie Garcia
Valley Strong Credit Union

Chair Elect

Liz Trejo
Big Papa's Steakhouse

Treasurer

Carolyn Wiles
Terra-Gen Operating Company

• Directors •
Susan Abrego
1st Priority Vehicle
Registration Service
Jessica Davidson
AltaOne Federal Credit Union
Kellie Dudevoir
Canine Creek Pet Wash & Boutique
Jim Miller
Race Communications

Staff
Ida Perkins
President

During this difficult time, we can all help our local businesses stay alive by shopping small for your holiday gift giving and every day. Order take-out from your
favorite restaurant, shop at a small retailer, purchase a gift card, and find unique
holiday gifts from local artisans.
Please visit our page Facebook page at https://www.facebook.com/TehachapiChamber for holiday gift giving ideas/specials from our members.
Let's all Shop Tehachapi/Shop Small for the Holidays and Everyday.......

209 E Tehachapi Blvd
P.O. Box 401
Tehachapi, CA 93581
661 822-4180
Fax 661 822-9036
www.tehachapi.com
Office closed to public until
further notice
Available by phone
10 AM - 1 PM
Monday - Friday
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County of Kern
Zack Scrivner
Kern County Supervisor - Second District
Gov. Newsom Orders Kern, 40 Other
Counties, Back to Purple COVID-19 Tier
On November 17, Governor Gavin Newsom
ordered Kern, and 40 other California counties,
back into the most economically restrictive
Purple Tier. These 41 counties represent 95% of
our state’s population.
COVID-19 infection rates have been increasing all across the
country, moving largely in an east to west direction. California
counties have been monitored by the Governor’s Office and the
CA Department of Public Health (CDPH) using three metrics:
Case Rates, Testing Positivity Rates, and an “Equity” measurement. In addition, Kern has been penalized arbitrarily by the
governor with an “adjusted case rate” that reflects our overall
numbers of tests administered per week falling behind the state
average. The adjusted case rate penalty is the reason that the
County of Kern has been encouraging more testing in our community, even incentivizing our own employees to get tested, and
now implementing a new program where $25 Visa gift cards
are distributed in our most vulnerable census tracts to residents
that visit testing sites. Our hope is that this improves both our
“equity” measurement and our testing rate, and the $360,000 allocated to this gift card program is another infusion of economic
aid into our economy that supplements the $30 million in small
business forgivable loans we have administered for COVID-19
relief already.
Over the past few weeks, Kern has seen a large increase in all
COVID-19 metrics. On November 17, our Case Rate was 16.1%
unadjusted, and 17.9% adjusted (penalty added), while a 7% rate
is required for Kern to move back into the less restrictive Red
Tier.
Now that Kern has returned to the Purple Tier, Governor
Newsom has ordered restaurants, movie theaters, fitness centers,
and churches to cease indoor operations, and retail is restricted to
25% capacity. In addition, there has been talk from the governor and CDPH of freezing counties in the Purple Tier, issuing
new masking guidelines, and the latest is a 10:00pm-5:00am
curfew effective November 21.
Many of us, particularly our business community, are extremely
frustrated with the changing directives and orders from
Governor Newsom, which are affecting our lives and our economy. Dissatisfaction with the state’s handling of this pandemic is
widespread, which is evidenced by the 42 lawsuits, 19 currently
pending, that have been filed against the Newsom Administration
and the state on behalf of restaurants, gyms, churches and others.
Our local contact tracing shows no evidence that restaurants,
gyms, churches or schools are contributing to significant spread
in our community, nor do we have any evidence that they are
the catalyst to the surge in case rates we are experiencing now.
In short, it is not the fault of those businesses who are going to
great lengths to be safe, who have been following the rules for
months and months, that the virus spread is increasing recently.
Our local data indicates that this virus is being spread with
regularity through private social gatherings and in situations
where individuals are not practicing, or are ignoring all together,
the litany of best public health practices we have heard for the

past nine months of this pandemic. Staying vigilant, washing
of hands, avoiding touching your face, isolating when you are
sick, regularly cleaning frequently touched surfaces, distancing, wearing a mask when your among large groups and can’t
distance, and keeping yourself in overall good health through
diet, exercise and rest, are the best way to protect yourself
and others from COVID-19, and any other virus.
As Newsom now orders Kern County back into the more
restrictive Purple Tier, it certainly does not help, and only
adds to our frustration and overall confusion, when we
see reports that the very state officials demanding rigorous
adherence to state directives are not adhering to those same
directives and orders themselves. Newsom’s attendance at
a November 6th birthday dinner with lobbyists, and even
top brass from the California Medical Association, which
represents 50,000 doctors, apparently violated the governor’s
own guidelines for dining indoors, mixing with multiple
household members, and masking. Newsom’s display of
hypocrisy in ignoring his own public health guidelines, and
tone-deafness to attend a $500 per plate dinner when so many
in California have lost their jobs and businesses, undermines
his credibility and makes us all question the efficacy of his
directives.
Nevertheless, the virus is here in our community, and will
continue to spread until an overwhelming majority of us
contract it, and/or we have a viable, effective and safe
vaccination made widely available.
Thank you to those working all over this county in essential
functions every day. Our health care community, particularly
our doctors and nurses, our first responders, and everyone
continuing to do their work under difficult circumstances to
deliver goods and services to us deserve our gratitude.
Thank you to our schools, including elected board members,
administrators and teachers for everything they have managed to bring some of our children back in the classroom,
safely and responsibly. The educational, social and emotional toll classroom shutdowns have wreaked on so many of our
children is not fully understood, but parents and experts in
health and education know that damage is being done every
day schools are closed. As a parent of four children currently
restricted to “distance learning” only, I understand the challenges and stress that so many parents and students are facing
throughout our communities. I strongly believe that our
children need to all go back to school as soon as possible.
I also believe that our business should remain open, and that
they can do so safely and responsibly. However, the decision
to allow our businesses the freedom to operate during this
pandemic is solely Governor Newsom’s. As your County
Supervisor, I will continue to advocate for our businesses,
churches and schools to open, using the best health and safety
practices that we have learned over the past nine months.
The Board of Supervisors will also continue to focus on the
things we can control in our county, including increased
testing, contact tracing, economic relief and assistance, and
strong public education efforts.
It is an honor to represent you on the Board of Supervisors.
Stay safe, stay well, and God bless.
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December Membership Anniversaries
32 Years

Coldwell Banker Best Realty/
Dottie Jean Connolly

31 Years

Antelope Valley Board of Trade

28 Years

11 Years

Liberty Tax Service of Tehachapi

4 Years

We'd like to share with you a summary
of our website business directory
activity for November

1 Year

Main Directory Search Page Visits 1,577

AMA Homes, Inc.
Tehachapi Natural Market

Baymont Inn & Suites

tehachapi.com working
for our members

Alphabetical Listing Search

4,325

Categorical Listing Search
Search For
New Member Listing

6,522
117
399
1,802

Referred to Member Website
Emails Sent to Members
Member Map Views
Calls Placed to Members
Category Sponsor Ad

232
3,765
521
30

Th e
Calgonquin
25k & 50k Trail Run
Tehachapi
Join us Saturday 4/17/2021 @ 6:30am at Lehigh Trails
Meadow for the inaugural Calgonquin and experience the
beautiful trails of the Lehigh Trails System.
To register, visit www.ultrasignup.com,
enter “The Calgonquin” in the search field.

If you have any questions about this
race, please contact the Race Director @
Jason.Swanson@alqultras.org.
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HR Corner
COVID-19 Prevention Program Emergency Regulation Adopted
November 20, 2020 - CalChamber HRWatchDog

On November 19, 2020, the California Occupational Safety and Health Standards
Board (OSHSB) voted to adopt a comprehensive and complex COVID-19
emergency regulation addressing a variety of issues related to COVID-19 in the
workplace. As previously reported, the OSHSB, the standards-setting agency
within the California Division of Occupational Safety and Health (Cal/OSHA),
had released the draft regulation he prior week.
Throughout the pandemic, employers have been implementing infection prevention
measures based on existing laws, executive orders, local directives and guidance
from Cal/OSHA and public health departments. Now, under the new emergency
regulation, employers must establish and implement a comprehensive written
COVID-19 Prevention Program, which mirrors in many ways California’s Injury
and Illness Prevention Program (IIPP) requirements and can be integrated with employers’ existing IIPPs. The following is only
a brief summary of some key provisions. Employers should review the regulation and monitor Cal/OSHA’s website for guidance on the details.
The new regulation requires employers’ COVID-19 Prevention Program to be comprehensive and include:
•
•
•
•
•
•
•
•
•
•
•

System for communicating;
Identification and evaluation of COVID-19 hazards;
Investigating and responding to COVID-19 cases in the workplace;
Correction of COVID-19 hazards;
Training and instruction;
Physical distancing;
Face coverings;
Other engineering controls, administrative controls and personal protective equipment;
Reporting, recordkeeping and access;
Exclusion of COVID-19 cases; and
Return-to-work criteria.

The new emergency standard contains notification requirements similar to those in AB 685, California’s new COVID-19 notice
and reporting requirement law. Employers must give notice of potential exposure to COVID-19 within one business day to
all employees who may have been exposed and their authorized representatives as well as independent contractors and other
employers present during the exposure period. Employers should note that the differences in language, definitions and terminology between AB 685 and the new Cal/OSHA standard raise uncertainty about when the notice requirements are triggered and
to whom notice should be given under which rule. Employers should consult with legal counsel to clarify their obligations and
ensure compliance with both rules.
Other notable provisions include specific infection control and safety requirements for employer-provided housing and transportation as well as “outbreak” provisions that are triggered when three or more COVID-19 cases occur in the workplace within
a two-week period. Among other things, when an outbreak occurs, employers must provide notice to their local public health
department within 48 hours and provide COVID-19 testing to exposed employees.
Lastly, employers should take note of the regulation’s exclusion provisions. The regulation requires employers to exclude
employees with COVID-19 and those who were exposed to COVID-19 from the workplace until they satisfy certain returnto-work criteria. But, for exposed employees who may not have COVID-19, employers must continue and maintain the
employee’s earnings, seniority and benefits while they are off work. This is essentially a new paid time off requirement. It
doesn’t apply if the employee is unable to work for reasons other than preventing COVID-19 transmission or the employer can
demonstrate that the COVID-19 exposure was not work related. Other than those exceptions, the requirement has no limiting
language, meaning, for example, an employee who is excluded from the worksite multiple times must be paid each time.
Cal/OSHA is submitting the new COVID-19 prevention standard to the Office of Administrative Law (OAL) for immediate
review. As an emergency regulation, the OAL has ten days to review and approve the regulation, meaning this new standard
could go into effect as early as November 29, 2020. It will last 180 days and may be renewed beyond that time. Cal/OSHA is
expected to issue compliance guidance on the new rules and will likely move forward with permanent rulemaking next year.
Employers should begin reviewing these new requirements immediately. Some of the emergency provisions reflect standards
and practices already adopted under previous guidance and mandates, but many are new as well. Employers should consult with
legal counsel on developing their written COVID-19 Prevention Program as well as developing or amending their policies to
account for the new requirements.
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Chamber Services

For Members Only

Mailing Labels
$25.00
Electronic (Excel)
Mailing List
$35.00

Business Referral Guide

21
RESERVE YOUR SPACE TODAY!!!

Employment Posters 2021

Members
Non-Members

$59.00
$78.00

The Greater Tehachapi Chamber of
Commerce is preparing the 2021 Business
Referral Directory, the most important
business-reference publication available.

Directory of Members

Available to all at No Charge

The Directory is a "must have" full color
reference with a comprehensive community
profile, demographics, overview, local facts
and figures, local attractions and much more…

Website Advertising - Members Only

Contact Chamber Office for pricing
and options

ß #1 requested publication at the Chamber
ß Included in all Relocation Packets
ß Distributed to all Tehachapi Businesses
ß Included in Welcome Packet for
new residents
ß Distributed by our City at
business conferences
Chamber Business Referral Directory
ß Available at Local Hotel& Lodging
will be online at
ß Contact information for ALL
www.tehachapi.com
Chamber Members
ß Full Color Publication

Free to Members Only

Display of Cards & Brochures in the
Chamber Office
Referrals From:
Phone Calls Walk-In's Internet
First Hotspot in Newsletter (first 90
days of membership)

Advertising - Members Only

Newsletter Hotspot
Newsletter Card
per month
per year
Relocation Packet
Insert/per year

SUN

$ 35.00

Call Ida at the Chamber office to reserve your ad space

$ 25.00
$200.00
$125.00

sSupport
ho
p local!
your local business community
MON

December
2020
6

13

7

City Council Mtg 6 PM
www.liveuptehachapi.com

14

German Christmas Market
Chamber Board of Directors
11 AM - 6 PM
Mtg 8 AM via phone
Dorner Family Vineyard

20

27

21

City Council Mtg 6 PM
www.liveuptehachapi.com

28

TUE

www.tehachapi.com
1

8
Tehachapi Blood Drive
11 AM - 4 PM West Park

15

WED

THU

FRI
3

2
GTEDC Mtg 7:30 AM
via Zoom

9

10

16

SAT

TVRPD Prop 68
Meeting 3 PM Corner of
Tucker Rd & Cherry Ln
First Friday -5-8 PM
Gallery n Gifts

17

4

11

18
Tehachapi Blood Drive
10 AM - 3 PM West Park

TUSD Board Mtg 5:30 PM

22

23

24

29

30

31

25

Household Hazardous
Waste Collection Event
9 AM - 1 PM Tehachapi Landffill

5

Pop Up Christmas Sale
11 AM - 3 PM
Historic Errea House Garden

12

German Christmas Market
11 AM - 6 PM
Dorner Family Vineyard

19

26

Christmas Day

New Years Eve

For detailed information on events, visit our
Community Calendar at www.tehachapi.com
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